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Help Your Employees Find Their People
Sidekick helps large employers reduce isolation, boost retention, and build lasting connections among employees around
shared interests, with almost no effort and nothing for HR to manage

THE DATA

Workplace Loneliness Is a Retention Crisis

Up to 43%
lower turnover in highly engaged teams

Gallup Q12 meta-analysis (low-turnover organizations)

Up to 2x
an employee's annual salary, the cost of replacing them

Gallup

41%
fewer quality defects in highly engaged teams

Gallup Q12 meta-analysis

64%
fewer safety incidents in highly engaged teams

Gallup Q12 meta-analysis

THE CHALLENGE

Employees Are Lonely. And They're Leaving.

Today
A new hire starts and doesn't know anyone beyond their
team. Company happy hours feel forced. Slack channels go
quiet. By month six, they're disengaged. By year one,
they're gone, and it costs you half their salary to replace
them.

With Sidekick
That same employee downloads Sidekick, selects their
interests from 2,500+ categories, and instantly finds
coworkers who love the same things. They join a running
club, a board game night, a Korean cooking group. They
show up. They connect. They belong.

WHAT'S IN IT FOR YOUR ORGANIZATION

Everything You Want to Do, Done Better

Improve Retention
Employees with a best friend at work have a 1-in-12 chance
of leaving vs. 1-in-2 without one. Sidekick builds those
bonds.

Boost Engagement
Employees with a best friend at work are 7x more likely to
be engaged. Highly engaged teams see 81% less
absenteeism.

Reduce Absenteeism
Lonely workers miss 5.7 more days per year. A strong sense
of belonging leads to a 75% reduction in sick days.

Support Mental Health
Strong workplace social connections are associated with
29% fewer reported mental health symptoms and reduced
burnout and associated health care costs.

Woman-owned | Mission-driven | Built in Eugene, Oregon
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HOW IT WORKS

From New Hire to Belonging

Employee
Starts

→ Downloads
Sidekick

→ Selects
Interests

→ Finds Their
People

→ Shows Up
& Belongs

The New Hire Example

A new employee joins your company knowing no one outside their team. Within 10 minutes on Sidekick, they've joined three
interest groups and seen a Kickit for a weekend hiking trip. They go. They meet four other employees, one of whom works in a
completely different department. By the holidays, they have a community built around things they actually care about, not just
org charts. They don't stay because of obligation. They stay because they belong.

100%
of posts reach employees
(vs. 2-3% on social media)

$0
cost to your employees:

they never pay a cent

Zero
extra work, just a small

add-on to existing
onboarding

Zero
IT integration required:

works on any device

IT WORKS FOR EVERY EMPLOYEE

2,500+ Interest Categories, Including Dozens for Workplace Life

Running Board Games Cooking Film & Cinema Gardening Hiking Live Music Parenting

Photography Volunteering Book Club Yoga Rock Climbing D&D + 2,480 more

Your Engagement Tools Should Reflect Your Values

When companies rely on Slack, happy hours, and forced team-building to connect employees, they often miss the people who
need connection most: remote workers, introverts, new hires, and those across departments.

Sidekick offers a different path:

TRADITIONAL APPROACHES SIDEKICK

The Best Retention Tool is Belonging
It's easy. It's free for every employee. And we'll help you every step of the way.

We're recruiting founding pilot partners now: a one-time setup fee, then free for every employee. Partners who join during the
pilot are grandfathered in.

Laura Krebs Illig, CEO · laura@sidekick.online · www.sidekick.online
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Limited to team or department silos•
Extrovert-friendly, introvert-excluding•
One-size-fits-all events with low turnout•
No way to connect across locations•

Connects employees across every team and location•
Interest-driven; employees choose what they love•
Low-pressure, organic community building•
Works for remote, hybrid, and on-site teams•


