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SHARE AN ADVENTURE. MAKE A FRIEND.

A Healthier Workforce, a Stronger

Sidekick helps a municipality do four things at once: retain and protect its employees, care for their wellbeing, grow the
local economy, and strengthen the community it serves. It works on any device, adds almost nothing to your team's
workload, and it never costs your employees a cent.

Social Wellness Is the Fourth Pillar of Employee Health
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Diet Exercise Sleep Social Wellness
the pillar everyone forgets

FOUR REASONS THIS MATTERS TO A CITY

One Small Add-On, Four Kinds of Value
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Return on Investment for the City as Employer

Connected employees stay longer, make fewer costly mistakes, have fewer accidents, and drive lower healthcare
spend. Replacing a single public-sector employee can cost more than their annual salary. Social wellness is the
missing fourth pillar of employee health, alongside diet, exercise, and sleep.

Genuine Wellbeing for the People Who Serve Your City

A public entity cares about its people beyond the balance sheet. Loneliness is a measured health risk on par with
smoking 15 cigarettes a day. Sidekick gives your employees real community, belonging, and friendship - the wellness
category that most benefit programs never reach.

Local Economic Impact from a Homegrown Employer

Partnering with a Eugene-built startup helps a local company grow and hire. Research on innovation jobs finds that
each new tech job supports roughly five additional local jobs over time. A growing homegrown employer means more
paychecks spent at local businesses and more tax base for city services.

A Stronger, More Connected Community

Cities run on social capital: the networks, trust, and neighborliness that make a community work. By helping residents
find each other around shared interests, Sidekick builds exactly the civic connective tissue that a healthy city depends
on.
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RETURN ON INVESTMENT

What Connection Is Worth on the Balance Sheet
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GENUINE WELLBEING

Caring for Your People Is Reason Enough

Even setting dollars aside, a public entity has a duty of care to the people who keep the city running. Loneliness is not just a bad
feeling, it is a clinical risk factor with real effects on the body and brain. Giving employees a genuine path to friendship and belonging
is one of the most meaningful benefits you can offer.
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The scale of it: The U.S. Surgeon General estimates that roughly half of all adults report meaningful loneliness. Sidekick
gives your employees community, belonging, and friendship, without ads, algorithms, or selling anyone's data.

LOCAL ECONOMIC IMPACT

A Homegrown Employer Is an Economic Engine
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Research on innovation employers finds each new tech job supports about five more local jobs over time, from baristas to
teachers to tradespeople. Backing a Eugene-built company keeps that multiplier at home, growing the local tax base
that funds city services.

A STRONGER, MORE CONNECTED COMMUNITY

Building the Social Fabric of the City

A city is only as strong as the connections among its residents. Social capital, the trust, networks, and neighborliness that let people
cooperate, makes communities safer, more resilient, and better governed. Sidekick exists to build exactly that, moving people off their
screens and into real, local, in-person community.

The City Gains The City Gains
Real Relationships In-Person Connection

The City Gains
Community Health

neighbors who actually know each civic life beyond the screen
other

trust, resilience, belonging

Woman-owned | Mission-driven | Built in Eugene, Oregon

Four Kinds of Value, One Easy Yes

Retain your people - Protect their wellbeing - Grow the local economy - Strengthen the community

We're recruiting founding pilot partners now: a one-time setup fee, then free for every employee on your roster. Partners who
join during the pilot are grandfathered in, and we help every step of the way.

Laura Krebs Illig, CEO - laura@sidekick.online - 541.510.4556 - www.sidekick.online
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