Y sidekick®
Belonging Without the Backlash

SHARE AN ADVENTURE. MAKE A FRIEND.

Your People Still Need to

The legal and political landscape around employee programs has shifted, and many organizations have had to scale back
the formal structures they once relied on to support specific populations. The need hasn't gone away, only the toolkit has.
Sidekick gives your people a way to find one another , without sponsorship, classification, or oversight from on
high.

THE QUIET PROBLEM

Connection Used to Be Programmed. Now It Has to Be Possible.

When affinity groups, mentorship circles, and identity-based programming were the standard playbook, organizations could point to
a clear answer when an employee asked, "Where do | find my people here?" Today, many of those structures have been retired,
paused, or rebranded, and the people who relied on them are quietly back to fending for themselves. The veteran on the night
shift, the working parent of a child with autism, the immigrant who'd love to speak her first language with someone over lunch:
they still exist, and they still want to find one another.

The old approach The Sidekick approach

Top-down. Organization names a category, builds a Employees use a public, off-the-shelf consumer
program around it, sponsors the meetings, and tracks app to find each other on their own time, on their own
participation. It worked, but it carries legal exposure, terms. You

political risk, and the perception that management is simply make sure your people know the tool exists.
sorting employees by identity.

HOW IT WORKS

300+ Optional Personal Particulars

Sidekick matches adults primarily on shared interests, a hand-curated taxonomy of 2,500+ categories, from "Trail Running" to
"Bluegrass Banjo" to "Modern Board Games." That alone is often enough. But sometimes shared hobbies aren't the whole story. A
divorced parent looking for a hiking buddy may prefer someone who understands co-parenting. A veteran may feel more at home in
a pickup basketball game with other vets. That's why we built Particulars: seven optional, opt-in dimensions that let users find
people who get them, without anyone else having to know.

Languages Spoken Disability & Neurodiversity Personality Type

100+ languages across 12 families. Hearing, Vision, Mobility, Chronic Introvert? Extrovert? Something
Find someone who speaks your first Pain. ADHD, Autism Spectrum, else? Everyone can find a match.
language at lunch. Dyslexia, Sensory Sensitivities, and

Neurotypical too.

Substance Use Situation Status

Sober-friendly, in recovery, or social: Relationship, family, faith, and Gender identity and sexual

your choice, your comfort level. professional status, including veteran orientation. 100% optional, with
& military. privacy controls.

Privacy by design. Particulars are never required and never asked about during onboarding. Sensitive ones can be set to a
"shared-only" mode, meaning they're visible only to other users who share that same Particular. To everyone else, that part of
the profile simply doesn't exist. The employer never sees any of it.
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THE ENGINE BEHIND THE CONNECTION

2,500+ Hand-Curated Interest Categories

While most social platforms use broad categories or keyword tags, Sidekick has built a structured, hand-curated taxonomy of over
2,500 interest categories organized into 10 domains. Users can match at exactly the level of specificity they want, from "Music"
down to "Bluegrass Banjo."

Friendship & . . Health, Wellness &

. Arts & Music Entertainment l . . Hobbies & Games
Camaraderie Spirituality
28 466 516 . 238
Home & Garden Knc:wle.dge & Nature & Outdoors Service & Sports & Exercise
nquiry Community
65 401 95 53 281

WHY IT FITS THIS MOMENT

A Tool, Not a Program

% No employer sponsorship required % No classification, no roster, no tracking

Sidekick is a public consumer app. Your people are already using  Employees self-select into whatever interests and Particulars

it (or will be) for hiking groups, book clubs, and local events. matter to them. Nothing is reported back to HR. There is no list.
Recommending it carries no more legal weight than There is no program to defend.

recommending a gym.

% Works for everyone, not just one group % Belonging beyond the workplace

The same app that helps a Spanish-speaking nurse find a lunch Real friendship doesn't end at 5 p.m. Sidekick helps your people
partner helps the new dad find a stroller-running group and the build local lives, which is what actually drives retention,

recent retiree find a chess club. Inclusion by design, not by wellbeing, and the sense of belonging every employer is still
category. trying to deliver.

The bottom line

Your people still need to find each other. Sidekick lets them quietly, voluntarily, and entirely on their own initiative. You
get the belonging outcomes without the program, the policy, or the paperwork.

Woman-owned | Mission-driven | Built in Eugene, Oregon

Belonging Without the Backlash

Free to your people - Nothing to administer - Nothing to defend
We're recruiting founding pilot partners now: a one-time setup fee, then free for every employee.

Laura Krebs Ilig, CEO - laura@sidekick.online - www.sidekick.online
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